|dentifying Entry Points to Engage with Religious Leaders

Towards contextualized interventions for the successful engagement of Men: the QUDWA Approach

The 5 main considerations to design QUDWA interventions that address Religious Leaders
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Recommended Pathway For Impactful Engagement with RLs
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& Referrals

Support response mechanisms
by serving as organic grassroot
referrals

Skills Building
Communication & Advocacy | Tools to
promote positive behaviors (QUDWA Toolbox)

CP & GBV Core Principals
Introduce Taxi Drivers to the different forms of violence
and the principals a QUDWA needs to uphold to serve as
an advocate against harmful practices

Sensitization on QUDWA
Engagement on Strategy principals | why being a QUDWA matters |

Using multiple platforms for discussions around positive behaviors for children
& women, as a form of strengthened social responsibility

Supporting tools: Outdoor cinema Informal Meeting | Ted Talk by a QUDWA

Invest in QUDWASs capacity
building

Filtering to identify Potential
QUDWAs

Empowering your QUDWAs to become advocates of Change



