
 

 

 

 

 

 

 

Life Skills  
Session # LSCE Core Skills Overall Outcome Specific Learning Objectives Time 

Health and Body 

1 

Self-Management Participants understand that 
they are growing up and need to 
be healthy to support their 
growth. 

By the end of this session, participants will be able to: 
1. Define what growing means to them. 
2. Understand self-management skills, i.e. self-control and priorities, such as the 
need to eat healthy and nourish their bodies in order to grow 45mins 

Gender and Girls Empowerment 

2 

Critical Thinking Participants are introduced to 
the concept of gender. 

By the end of this session, participants will be able to: 
1. Explain, in their own words, what gender means. 
2. Think critically about what gender means to them. 

45mins 

Career Orientation 

14 

Decision Making Participants ask themselves 
"What do I want to be when I 
grow up?" Understanding what 
participants want to do in their 
lives can be a life-long journey. 
You are not looking for definitive 
answers here, instead, the focus 
here is on decision making skills.  

By the end of this session, participants will be able to: 
1. Identify what their interests, passions or hobbies are. 
2. Demonstrate their creativity. 

45mins 



Meshwary 
Session # Session 

Name 
Pillar the 
session is 
under 

LSCE core dimensions 
covered 

Implicit skills 
covered 

Session description Specific Learning 
Objectives 

1 

Johari’s 
Window 

Intrapersonal 
skills 

Personal 
empowerment 

1. Collaboration. 
2. Communication. 
3. Empathy. 
4. Respect for 
diversity. 
5. Self-management. 

Through interactive workshops, participants 
learn about the Johari’s window model 
developed by psychologists Joseph Loft and 
Harrington Ingham, which are used to help 
people better understand their relationship 
with themselves and others , Through this  
participants can identify ways that are best 
to deal with each of the quadrants and its 
impact on their lives and choices in a more 
comprehensive manner. 

1.Learners will be 
able to interpret the 
concept of self-
awareness. 
2. Learners will be 
able to link the 
usage of this 
awareness model on 
themselves. 
3. Learners will be 
able to apply to 
relate the four 
quadrants in the 
johari's model. 

Active citizenship 

Employability 



5 

Problem 
solving & 
decision 
making 

Intrapersonal 
skills 
(productivity & 
accountability) 

Personal 
empowerment 

1. Communication. 
2. Cooperation. 
3. Critical thinking. 
4. Problem solving. 
5. Self-management. 
6. Accountability. 
7. Productivity 

Participants in this session can learn about 
what a decision is, understand the 
dimensions of the decision-making process, 
and distinguish between a good decision and 
a bad decision. 

1. Learners will be 
able to identify the 
4 factors to 
effectively make a 
decision. 
2.  Learners will be 
able to identify the 
steps to effectively 
make an effective 
decision. 
3. Learners will be 
able to identify the 
smart goal model. 
4. Learners will be 
able to apply the 
smart goals model. 

6 

Effective 
communicati
on skills 

Interpersonal 
skills 

Personal 
empowerment 

1. Communication. 
2. Cooperation. 
3. Self-management. 
4. Empathy. 
5. Respect for 
diversity. 
6. Participation 

Throughout this session learners will learn 
the importance of proper communication 
specifically by focusing on how to give 
feedback effectively & the stages anyone 
goes through in receiving feedback. 
This session utilizes tools like the sandwich 
technique. 

1. Learners will be 
able to identify the 
how to effectively 
give feedback using 
the sandwich 
technique. 
2. Learners will be 
able to identify the 
stages of receiving 
feedback. 
3. Leaners will be 
able to apply the 
knowledge covered 
through interactive 
workshops 

Employability 

Learning 



8 

persuasion & 
influence 

Interpersonal 
skills Personal 

empowerment 

1.Communciation. 
2. Cooperation. 
3. Negotiation. 
4. Creativity. 
5. Critical thinking. 
6. Participation 

This session will focus on the (principles of 
influence) presented by "Robert Chialdini" in 
his book "The Psychology of Persuasion", to 
give participants an opportunity to learn 
about the tools that can be applied to 
influence others, and develop their skills of 
persuasion based on scientific basis 

1. Learners will be 
able to identify what 
is persuasion. 
2. Learners will be 
able to identify the 
6 persuasion 
techniques. 
3. Learners will be 
able to apply each 
of the 6 persuasion 
techniques through 
interactive 
workshops. 
4. Learns will be 
able to link these 
techniques 
application in 
practical setting 

Employability 

Learning 

Active citizenship 

12 

Brainstormin
g techniques 

Creativity & 
innovation Personal 

empowerment 

1. Communication. 
2. Creativity. 
3. Critical thinking. 
4. Problem solving. 
5. Productivity. 

Throughout this workshop we will be 
covering the main points needed to 
effectively come up with ideas and in a 
group setting as this is one of the most 
important skills needed in any work 

1. Learners will be 
able to identify the 
meaning of 
brainstorming 
2. Learners will be 

Employability 

Active citizenship 



Learning 6. Cooperation. 
7. Respect for 
diversity 
8. Self-management. 
9. Decision making. 
10. Negotiation 

environment. 
This session is based upon Alex Osborn's 
work. 

able to identify 
elements that lead 
to success of any 
brainstorming 
session 
3, Learners will be 
able to differentiate 
between do's and 
don’ts in a 
brainstorming 
session. 
4. Leaners will be 
able to apply these 
techniques through 
an interactive 
workshop. 
5. Learners will be 
able to link the 
usage of 
brainstorming in a 
professional setting. 

16 

Interviewing 
skills 

Work 
readiness 

Learning 1. Critical thinking. 
2. Problem solving. 
3. Cooperation. 
4. Communication. 
5. Self-management. 
6. Participation. 
7. Accountability.  
8. Productivity 

This workshop is building on the previous 
session where attendees learn how to 
effectively perform in an interview. 
 
This workshop was was implemented 
through the consultation of HR professionals 
to provide an updated approach to today's 
job market 

1. Learners will be 
able to identify 
steps needed to be 
implemented pre 
any interview. 
2. Learners will be 
able to identify 
steps needed to be 

Employability 



Personal 
empowerment 

implemented during 
any interview. 
3. Learners will be 
able to identify 
steps needed to be 
implemented post 
any interview. 
4. Learners will be 
able to role play a 
simulation of an 
interview. 
5. Learners will be 
able to appraise 
their performance in 
the interview. 

 


