
    1.Background 
The Capacity Development Partnership Fund (CDPF) is a longstanding partnership between the Royal 

Government of Cambodia, through the Ministry of Education, Youth and Sport (MoEYS), the European Union 

(EU), the Swedish International Development Cooperation Agency (SIDA) and UNICEF; with the United States 

Agency for International Development (USAID), and the Global Partnership for Education (GPE), joining in more 

recent years. The fund is currently in its third phase of operation, and although originally designed as a four-

year phase (2018-2021), has been extended to mid-2023. UNICEF is the Fund Manager for CDPF Phase III. 

Operationalizing this partnership is a pooled funding mechanism, which supports the implementation of key 

education sector priorities articulated in MoEYS’ Education Strategic Plan 2019-2023 and the Capacity 

Development Master Plan 2019-2023, the latter of which is currently being developed. 

The CDPF finances different forms of capacity building, with a focus on methods that produce impactful results 

and long-lasting change in the areas (and strategic outcomes) of (i) policy development, (ii) planning, (iii) 

financing, (iv) personnel, (v) inclusive education and (vi) gender-equitable leadership. With this focus, CDPF is 

assisting MoEYS to progress many major education reforms. 

In 2019, a decision was taken by CDPF partners to extend the fund to undertake a significant programme of 
capacity building work in the area of teacher development. Teacher development represents a substantively 
new and specialized area for the fund and is a high priority education reform area for MoEYS. 

1. Purpose of the assignment 
The purpose of this temporary assignment is to provide professional technical, operational and administrative 

assistance during the inception of the programming process for teacher development under the CDPF Phase 

III. 

More specifically, the position is responsible for assisting to implement a portfolio of work related to teacher 

development, undertaking tasks from development planning to delivery of results, preparing, executing, 

managing and implementing a variety of technical and administrative programme tasks to facilitate 

development implementation, programme progress monitoring, evaluating and reporting. These tasks will 

ultimately help to delivery high quality teacher development capacity building interventions through CPDF 

Phase III, ultimately leading to improvement in the quality of teacher education within teacher training 

institutions in Cambodia. 

The duration of the assignment will be for six months starting 1 February 2020. 
 

2. Key Responsibilities 

• Under the supervision of the CDPF Education Specialist – Teacher Development, the NOB TA will 
assist with the development, finalization and implementation of realistic and practical draft 2020 
annual, and medium-term work plan for teacher development, under strategic outcome 4 – 

  

  

  

  

  

  

  

  

  

  

  

  

Terms of Reference   

UNICEF Cambodia    

(Temporary Appointment for six 

months starting in February 2020)  

CDPF National Education Officer 

for Teacher Development (NOB), 

Phnom Penh, Cambodia 



personnel, of the CDPF Phase III.  In undertaking this work liaise with: (i) key MoEYS technical 
departments and individual counterparts within MoEYS; with NGO, UN agencies, other development 
partners and teacher training institutions; 

• Assist with contract management, including deliverables, of an international teacher development 
adviser/consultant, to support the efficient and effective development of the annual and medium 
term work plan for teacher development; 

• Assist with the drafting of CDPF-related policy papers, briefs and other strategic programme 

materials related to the work areas above for management use, information and/or consideration; 

• Work with CDPF team members and MoEYS’ technical departments in a professional and collegial 

manner to assist in the preparation of key programme implementation documents related to core 

work areas. 

• Assist with the preparation of communication assets relating to CDPF teacher development work, as 

needed. 

• Assist with the budget management of resources relating to the new area of teacher development 

work, using Excel software and UNICEF financial systems. 

3. Requirements 

• An advanced university degree in one of the following fields is required: education, specializing in 
teacher development matters, or international development with specialization in education. 

• A minimum of two years of professional experience in teacher development in programme planning 
and management, including budget management; research, analysis and programme 
implementation at national and sub-national levels with in teacher development-related matters is 
required with diverse stakeholders and partners is an asset. 

• Fluency in written and spoken English and Khmer is required. 

• Relevant experience in a UN system agency or organization is considered as an asset. 
 

4. Reporting supervisor 
The CDPF Education Officer for Teacher Development TA (NOB) position will work under the supervision of 
the CDPF Education Specialist for Teacher Development (P-3). 


