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How to use this book

Each of the eight corporate responses to children,
young people and AIDS are succinctly described, and
when relevant, examples of corporate responses are
provided. Additional resources and contacts are listed
at the end of this book for further reference and net-
working.

This book was written with reference to corporate sus-
tainability and the situation of AIDS in China. However, it
may be applicable to different settings. Comments and
suggestions for its improvement are very welcome, and
may be submitted to UNICEF or the Global Business
Coalition on HIV/AIDS, Malaria and TB in China.
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FOREWORD

This booklet has been prepared by UNICEF, UNAIDS, ILO, UNFPA, GBC and
AusAID and is designed to describe steps that the private sector can take to help
reduce the burden and impact of the HIV/AIDS pandemic on young people and
children in China.

Without immediate preventative action, HIV/AIDS will become much more than
just a health problem. It will become a major development and economic chal-
lenge to us all.

Globally, the disease kills thousands of adults every year who are in the prime of
their working and parenting lives. HIV/AIDS decimates the workforce, impoverish-
es and breaks up families and orphans millions.

The impact of AIDS on the workforce and their families is affecting both the pub-
lic and private sectors. It is threatening to erode productivity at a time when being
competitive is needed to cope with globalization. The disease raises the cost of
doing business and is a deterrent for potential investment.

Few business leaders realize that the cost of addressing the disease within a
workplace is significantly less than the price of doing nothing. This booklet sets out
some simple, yet cost effective, workplace programs, education, advocacy, coun-
seling options and resources that can be utilized by employers.

Several international companies have already made public and global commit-
ments to address the disease within their workplaces and within the communities
in which they operate. The interests of all of those who invest in China are served
by making sure that all employees have access to information and activities that
will limit the risk, reduce the associated stigma and lessen the financial impact of
the disease on the community.

Partnerships will be crucial to the success of the campaign, between govern-
ments, business and the NGO community. We need sustained and thoughtful in-
tervention and innovative and constructive partnerships.

| urge each and every reader of this booklet to take action towards reducing the
impact of HIV/AIDS, not just in China, but around the world.

Kevin Hobgood-Brown
National Chairman
Australia-China Business Council



1. Children and youth should be an integral part
of the comprehensive workplace policy and
programme on HIV/AIDS

A comprehensive workplace HIV/AIDS
policy must ensure the protection of chil-
dren and young people, the most vulnerable
groups of the AIDS epidemic. It must en-
sure that all employees receive information,
treatment and support to care for them-
selves, their children and partners, while
promoting non-discriminatory values in the
community.

Companies' actions to halt the spread of
HIV and respond to people living with
HIV/AIDS are essential components of gov-
ernmental and societal responses to AIDS.
The actions also contribute to the sustaina-
ble development of companies, or
"harmonious development" in China, within
the communities they exist.

Companies' actions can be accomplished
in partnership with employees, the com-
munity and government to support HIV pre-
vention, care and treatment. When an in-
come-earning member of a family is
infected, the household income becomes
precarious, due to added healthcare ex-
penses and the prospect of job loss as a re-
sult of illness or workplace discrimination.
The parent's loss of employment is espe-
cially damaging to children and young peo-
ple if they have to drop out of school to care
for younger siblings and sick parents, or
work to supplement family income.

By supporting prevention, treatment and
care services, companies can protect the
future labor force while caring for families of
the current one.

Some companies are uniquely positioned
to support prevention efforts for young peo-
ple. Sports and entertainment companies

and many other businesses that target
youth can engage employees and young
people while also realising business plans.
MTV and other businesses aimed at youth
have successfully used this approach (see
Recommendation 6).

Ultimately, a child's biggest concern is the
health of their parents. A company's sup-
port to an employee living with HIV or AIDS
to remain in the workforce and receive
health care benefits can significantly reduce
the impact of AIDS on families.

Companies that want to develop
HIV/AIDS workplace policies should con-
sult:

e the ILO Code of Practice on HIV/AIDS
and the World of Work; and

e the Global Business Coalition on
HIV/AIDS, TB and Malaria or other re-
gional entities such as the Asia Pacific
Business Coalition on HIV/AIDS [See
the resource section].

[HIV prevention and control] is not only the
obligation of the Chinese government, but
also the responsibility of the entire society,
including the business sector.

Vice Premier Madame Wu Yi
Joint Summit on Business and AIDS
in China, March 2005




2. Companies should not discriminate against
people living with HIV/AIDS, or parents sup-

porting children living with HIV/AIDS,

in hu-

man resource practices

CHINA:Law on HIVIAIDS discrimination

The Regulation on AIDS Prevention and
Treatment came into effect on March 1st
2006 and prohibits any forms of discrimina-
tion against people living with HIV and pro-
tects the legal rights to employment, school-
ing and medical services. Article 3 decrees
"[the] law protects the legal rights of people
living with Human Immunodeficiency Virus
(HIV), and AIDS patients and their relatives.
It includes the rights of marriage, employ-
ment, assessment of medical treatment and
education. Any institute or individual shall
not discriminate against people living with
HIV, AIDS patients and their relatives." Arti-
cle 39 decrees: "any institute or individual
shall not release the information that may
be used to identify HIV positive, AIDS pa-
tients or their relatives, such as their name,
address, working institute, picture, medical
history etc."

Because of the association of AIDS with
behaviours considered socially unaccepta-
ble by many people, HIV is widely stigma-
tised. HIV-related stigma tends to build
upon and reinforce negative beliefs about
sex work, drug use and homosexuality. It al-
so reinforces fear of outsiders and other-
wise vulnerable groups, such as prisoners,
migrants and ethnic minorities. Individuals
living with HIV/AIDS are often believed to
have done something "wrong". By attribut-
ing blame to particular individuals and
groups that are different, others can absolve
themselves from acknowledging their own
risk, confronting the problem and caring for
those affected.

When stigma is acted upon, the result is
discrimination. People living with HIV/AIDS
are frequently subject to discrimination and
human rights abuses: globally, many have
been forced out of jobs and homes, rejected
by family and friends, and some have even
been killed. In addition, children of HIV posi-
tive parents may be discriminated against at
school and often suffer psychological dis-
tress.

Stigma and discrimination constitute sig-
nificant barriers to dealing effectively with
the epidemic. Stigma discourages govern-
ments from acknowledging or taking timely
action against AIDS; deters individuals from
finding out about their HIV status; delays
access to life-saving treatment; and inhibits
those who know they are infected from
sharing their diagnosis and taking action to
protect themselves and others.



The best way to promote a non-dis-
criminatory work environment is to en-
sure that:

e employees and family members have
the facts on HIV/AIDS - knowledge re-
duces ignorance and fear;

e employees have access to the laws on
discrimination and are provided with
information and education about illegal
discrimination including examples of
discriminatory conduct and the harm
discrimination causes to people living
with HIV/AIDS, their families and the
community; and

e employees and their family members
have opportunities to listen to people
living with HIV/AIDS discuss their ex-
periences.

nzo—-——-H0o>»

Access to treatments that prolong the life
of people living with HIV/AIDS makes the
task of reducing stigma and discrimination
easier. Where there is hope, people are
less afraid of AIDS; they are more willing to
be tested for HIV, to disclose their status,
and to seek care if necessary.

According to the law in China it is illegal
for any company to conduct compulsory
testing for HIV; and they must protect confi-
dentiality of employees living with
HIV/AIDS. It is also against the law to dis-
criminate against family members of people
living with HIV/AIDS in hiring practices or at
school.

Discrimination does exist. But | don't take it
so personally as before. | just don't like to
end up crying after my conversations with
other HIV-positive friends. That's not what
we need. | will let the world see my deter-
mination and perseverance. HIVIAIDS can
never defeat me. | want to let the world
have a different view about us.

Chinese person living with HIVIAIDS
AIDS Alliance China
March 2005




3. Companies should ensure all employees living
with HIV/AIDS, or employees with children and
family members living with HIV/AIDS, are pro-
vided with insurance benefits and/or are refer-
red to appropriate HIV/AIDS services

The first concern of parents living with
HIV is the welfare of their children; the sec-
ond is access to life-saving treatment. Insur-
ance is often the means of obtaining treat-
ment that must be administered on a daily
basis. Ensuring parents stay alive and re-
ceive appropriate social and psychological
support can prevent a number of serious so-
cial problems: children who are unable to at-
tend school due to the need to care for sick
parents; long-term psychological difficulties
among children of parents living with AIDS;
and orphaning.

A company's role in keeping parents
alive includes ensuring:

e employees have access to health
and/or disability insurance or informa-
tion about social and health entitle-
ments and subsidies - including
school and health entitlements for
children of parents living with AIDS;

e employees and family members have
the facts on HIV/AIDS, to prevent HIV
infection;
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e employees and their family members
have access to HIV tests or informa-
tion on where they can obtain an HIV
test; and

e employees can work in a stigma-free
environment (see Recommendation 2).

China has included some drugs for AIDS
and opportunistic infections, such as tuber-
culosis and pneumonia, into the Drug List
for Social Insurance Reimbursement. Drug
costs are reimbursed after they are paid for
by the patient.

In China, insurance includes social insur-
ance and private insurancel. The govern-
ment offers social insurance as a basic social
welfare benefit for citizens. It includes pen-
sions, unemployment compensation and so-
cial health insurance. Most people obtain ac-
cess to this service through their employers.
As many farmers and migrant workers do not
have an official employment contract, many
Chinese citizens cannot access the benefit.

CHINA: Experience of social insur-
ance and HIVIAIDS compensation

Within the social insurance system, cov-
erage by Chinese agencies varies. One
agency provides group policies for
"occupational exposure" only, for example
for health or law enforcement personnel,
while not granting any insurance policies to
individuals who were infected though sexu-
al transmission or drug use. Other agen-
cies provide more complete coverage.

To date, in China there have been few
officially reported cases of occupational
HIV exposure, but the fear of "occupational
exposure" persists as it did in other coun-
tries during the early stages of the AIDS
epidemic. In other countries, this fear led
to discrimination and should be considered
by all companies striving to create discrimi-
nation-free environments. There are effec-
tive treatments to reduce the risk of trans-
mission of HIV in workplaces where there
may be exposure to blood such as in hos-
pitals or during the provision of emergency
services.

Currently, insurance provision is being
aligned with the March 1, 2006, HIV/AIDS
Regulation, which explicitty makes all
forms of discrimination against people liv-
ing with HIV/AIDS or their family members
illegal.

1. See China GBC Report on Social Insurance and AIDS Roundtable. Contact Alice Li alice.lijin@gmail.com



We live in the fastest-growing region of the world. If we get it right, the 21st century will be the Asia Pa-
cific century. The giant economies of India and China will lead the biggest expansion in human well-be-
ing in global history... But there are major threats to this future...There are large scale [HIV] epidemics
unfolding... The Asia Pacific region must get serious about addressing this challenge. If not, by 2010 -
in four years time - 40 per cent of the world's new infections will be in this region.

Margaret Jackson

Chairman, Qantas Airways Limited; and the Asia-Pacific Business Coalition on HIVIAIDS March 2005

For those not covered by social insurance,
the government provides the Four Frees
and One Care program. The implementa-
tion of this policy is varied?, but its intention
is explicit.

Four Frees and One Care Policy

o Free ARV drugs to AIDS patients who are
rural residents or people with financial
difficulties living in urban areas

e Free Voluntary Counselling and Testing
(VCT)

e Free drugs to HIV-infected pregnant
women to prevent mother-to-child trans-
mission, and HIV testing of newborn ba-
bies

e Free schooling for children orphaned by
AIDS

e Care and economic assistance to the

households of
HIV/AIDS

people living with

China based private insurance compa-
nies will most likely not cover HIV infection
or AIDS treatment. Some life insurance
companies are covering death by AIDS, but
they have clauses which exclude individuals
infected with HIV through sexual contact or
drug use-the main modes of HIV transmis-
sion in China and globally. Multi-lateral com-
panies with access to global insurers can
refer to a number of HR consulting firms in
China to broker insurance covering associ-
ated HIV prevention and AIDS care costs.

How can a company provide support to
people living with HIV/AIDS and their fami-
lies outside of insurance provision?

e Refer to knowledgeable professionals and net-
works of people living with HIVIAIDS. Compa-
nies can encourage employees to seek sup-
port services, meet other people affected by

AIDS, and receive counselling and guidance
from community NGOs or local government
services (See resource section: CHAIN web-
site).

e Include AIDS as a disease to be covered by the
company. For example, some companies have
policies that clearly indicate if an employeewill
reimburse all costs. Internationally, some
companies have created in-house funds to
supplement private insurance.

e Provide in-kind support, either at the compa-
ny or through a local organisation. Develop a
community relations strategy by working with
local professionals, NGOs and people living
with HIV/AIDS to support families and/or
strengthen HIV prevention activities.

Implement an HIVIAIDS workplace strategy.
The Ministry of Civil Affairs is responsible for
the provision of entitlements and subsidies
for children of people living with AIDS and
children orphaned by AIDS. In some coun-
ties organisations such as the All China
Women's Federation and the Youth League
provide support to children of families affect-
ed by AIDS. These organizations may be
valuable resources in supporting employees
affected by AIDS.

We are glad to provide the information and
communication platform for AIDS education
and offer AIDS patients an online destina-
tion to communicate with each other. The
battle against AIDS enjoys full government
support and as a result China is making
progress, but the fight is far from over.

Mr. Charles Zhang
Chairman of the Board and CEO of SOHU

2. See UNAIDS and Government of China reports for 2004 and 2005 on the situation and response to the AIDS epidemic in China.



4. Companies should provide employees with in-
formation and/or referrals to HIV and STI pre-
vention, testing and care services

Companies should create awareness
amongst their employees of the importance
of sexual health for families and communi-
ties. Sexually transmitted infections (STIs)
are a common cause of illness and infertili-
ty in young adults, yet are widely ignored.
Having an STl also makes it biologically
more likely that you will acquire and pass
on HIV to others. There are effective treat-
ments for many STIs. Correct and consis-
tent use of quality condoms is highly effec-
tive in preventing STI transmission,
including HIV. Companies should provide
employees with information on how to pre-
vent STIs, and referrals to sexual health
services that can test for and treat STIs.

VCT (HIV Voluntary Counselling & Test-
ing) is an HIV blood test accompanied by
counselling before and after the test that
will confirm an individual's HIV status. If a
pregnant woman has HIV, steps can be tak-
en to prevent the transmission of HIV from
mother to child before, during and after
birth. VCT for a women during pregnancy,
or while planning a pregnancy, is part of an
intervention called Prevention of Mother-to-
Child Transmission of HIV, or PMTCT.

Why is it important to access VCT and
PMTCT services?

e Jo receive appropriate care. An individ-
ual must have a confirmed test to re-
ceive life saving AIDS treatment. There
is no cure for HIV or AIDS, however
treatment with ARVs (antiretroviral
drugs) extends life expectancy [See the
Facts on AIDS for more information].

e To prevent the transmission from moth-
er to child. For pregnant women, a VCT

test can ensure a woman receives life
saving treatment and information and
drugs to prevent HIV infection in her
child. Appropriate PMTCT interventions
can lower the chance of transmission
from mother to child from around 35 per
cent to below 2 per cent. PMTCT inter-
ventions include VCT, HIV prevention
counselling specific for women mothers
and partners; ARVs for mother and child
and follow-up treatment and support of
the mother and child, if necessary.

e 70 receive prevention and social sup-
port information. VCT is a means of ac-
cessing prevention information for the
entire family and can also be an entry
point for social, economic and psycho-
logical services for children of people
living with HIV or AIDS.

e To decrease risky behaviours. Knowl-
edge of HIV prevention methods gained
before and after the test can help to
stop or decrease risky behaviours.

e 70 have hope for a future. Evidence
shows that as treatment is more readily
available, stigma is decreased, as HIV
is no longer regarded as a "death sen-
tence."

The Chinese government provides VCT
and PMTCT drugs free of charge. VCT
should include pre-test counselling, the HIV
screening test, post-test counselling and, if
the screening test is positive, a confirmation
test. An HIV confirmation test, and long-term
drugs for mothers and children, however, may
have costs associated3. Only the Ministry of
Health, Centres for Disease Control services
are allowed to conduct HIV confirmation

3. HIV positive tests are subject to confirmation before the result can be considered a "true positive." This is done to eliminate the

chances of a false positive HIV test.



tests. A private facility may provide VCT at
a charge to the client, and refer to a govern-
ment facility for an HIV confirmation test.

HIV test results will contribute to the abili-
ty of a female employee or family members
to make informed decisions about pregnan-
cy, birth and child rearing. Promoting in-
formed decision-making by ensuring access
to all available information greatly contrib-
utes to halting the spread of HIV.

Companies should cooperate with local
health departments to facilitate female em-
ployees' access to maternal health serv-
ices, including antenatal care, sexual health
and PMTCT services.

Additional information on HIV testing
should include:

e address and contact information for
sexual health, drug use and VCT
services in adjacent communities
and locations that employees travel
or relocate from;

e China's policy to provide free drugs
for PMTCT and infant testing; and

e PMTCT information resources and
contacts for more information;

e reimbursement of cost incurred from
accessing counselling services
(transportation, loss of income due
to absence, etc.).

How is HIV transmitted?
HIV can be transmitted in three main ways:

1.Through unprotected sex. HIV is unable to
pass through good quality condoms.

2.Through blood-to-blood contact. This mainly
happens through the sharing of injecting
equipment amongst injecting drug users.
Very rarely it can happen through occupa-
tional accidents amongst healthcare work-
ers, such as needle-stick injuries. In the

past, before blood safety controls were in-
troduced, many blood donors who were ex-
posed to infected blood and recipients of
blood transfusions were infected.

3.From mother-to-baby during the course of
pregnancy, birth or breast-feeding.

The number of infections resulting from each
route will vary greatly between countries, within
countries and among populations. In China,
transmission through sex and illicit drug injection
are the main modes of transmission.

10
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5. Companies should provide children and family

members of employees with

information

and/or referrals to HIV and STI prevention,
testing and care services

The commitment of a company is some-
times measured by its contributions to im-
proving the life of families and not just indi-
viduals. Therefore, an HIV/AIDS workplace
policy should address the entire family, en-
suring that wives, husbands, partners and
children have access to prevention informa-
tion, sexual health services and VCT.

Companies' contributions may in-
clude:
e information on the significance of HIV
prevention and VCT in promoting the
health and security of family;

e reimbursement of cost incurred from
accessing counselling services (trans-
portation, loss of income due to ab-
sence, etc.);

e information on government AIDS serv-
ices-including support for children of
parents living with HIV/AIDS; and

e address and contact information of lo-
cations to receive sexual health and
VCT services in the adjacent com-
munities and locations employees
travel or relocate from.

A
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Due to the existing stigma and discrimi-
nation in the society, employees and family
members may encounter some negative
outcomes if tested positive, such as being
unfairly treated by others or social ostra-
cism of children from the community or
school. The employees should also be well
informed that the test results are confiden-
tial; that he/she need not report the result to
the employer; and that discrimination
against persons living with HIV/AIDS or
their family members is illegal in China.

See Recommendation 3 regarding em-
ployees or family members who test HIV
positive.




6. Companies can encourage employees to talk
to their children about the facts on HIV/AIDS

Children and young people are the most
vulnerable groups of the AIDS epidemic - half
the world's new HIV infections take place in
young people aged 15-24. Without address-
ing new infections, health systems, busi-
nesses and communities will continue to be
burdened by AIDS and treatment and care
costs for families and society will increase.
The first step towards preventing HIV is to
ensure all employees and their families
have access to correct information and the
skills to be able to use it.

Encouraging your employees to talk to
their children about AIDS is invaluable be-
cause:

e parents involvement in educating chil-
dren improves the chances children will
remain HIV-negative, yet many parents
feel uncomfortable about what to say
and how to say it. Companies can pro-
vide parents with the right information,
extra motivation and confidence to talk
to their children; and

e in addition to demonstrating commit-
ment to the company's community, the
most accurate sources of information to
parents can be provided to address po-
tentially misleading information in the
mass media-a main source of HIV infor-
mation for young people.

How can companies facilitate discussions
on HIV/AIDS and sexual health between pa-
rents and their children?

nzo——-0>

A company may incorporate a discus-
sion on HIV/AIDS and address chil-
dren's HIV education into staff-training
programmes through:

e conducting a session to help employ-
ees understand the need to talk to
their children about AIDS and help
them feel comfortable with the pros-
pect;

e conducting a session for children of
employees, with support from skilled
teachers and educators;

e encouraging employees to learn what
children and young people are doing
about HIV/AIDS by visiting the web-
site http://uniteforchildren.youth.cn/

e Using the UNICEF/UNFPA tools on
How to talk to our children about
HIV/AIDS, from Caring for Us:

HIVIAIDS in the Work Place, when
presenting to employees.

12
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7. Companies can support activities in the work-
place and local community that aim to de-
crease stigma and discrimination against chil-
dren and families affected by HIV/AIDS

Stigma and discrimination is one of the
largest barriers to HIV prevention, treatment
and care (see Recommendation 2).

In addition to non-discriminatory hiring
practices, full confidentiality and insurance
coverage for employees living with
HIV/AIDS, companies have the opportunity
to make the broadest societal impact and
enhance their public image by supporting
stigma-reduction activities within the organi-
sation and in their local community.

Opportunities include:

e integrating anti-stigma messages in all
corporate educational activities on
HIV/AIDS;

e integrating anti-discrimination messag-
es in corporate charity or volunteer
work with NGOs;

e encouraging employees to organise
activities benefiting the local commun-
ity - in conjunction with NGOs, espe-
cially NGOs with members living with
HIV/AIDS;

o offer technical expertise to community
agencies to support anti-stigma cam-
paigns, for example in areas such as
marketing, business, advertising and
other competencies the company pos-
sesses, when possible; and

e support local NGOs and PLWHA or-
ganizations in anti-stigma activities.
(See resource section: CHAIN web-
site).

nzo——-0>»



Companies can provide financial or in-kind
support to the programmes responding to
children, young people and AIDS

The size of the problem [children, young
people and AIDS globally] is staggering, but
the world has been largely unresponsive.
Less than 10 percent of pregnant women
are offered services to prevent transmis-
sion to their infants. Less than 10 percent
of children who have lost parents or who
have been made vulnerable by HIVIAIDS
get needed support or assistance. And
less than 5 percent of children in need of
treatment for HIVIAIDS receive it. This
campaign is meant to change that.

Ms. Ann M. Veneman
UNICEF Executive Director

A company should ensure its funds are
donated to persons, organizations or com-
munities where they will have the most im-
pact for children, while accommodating
community relations and corporate social
responsibility/sustainability — strategies.
Companies must educate themselves
about the issues and make informed deci-
sions on how best to use their resources to
capitalise upon their comparative advantag-
es and technical competencies.

UNICEF, UNAIDS and the global com-
munity have acknowledged that children
need to be more central in the AIDS re-
sponse by launching the Global Campaign
on Children and AIDS with the Secretary
General of the United Nations in October
2005. China has led on the Global Cam-
paign by launching the Chinese Campaign
for Children, Young People and AIDS. The
Chinese Campaign specifically outlines five
areas requiring the commitment of society,
including the private sector, to ensure the
health and prosperity of China and future
generations.

14
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8.1 Prevent Mother-to-Child Trans-
mission of HIV/AIDS [PMTCT]

Appropriate PMTCT interventions can lower
the chance of transmission from mother to
child from around 35 per cent to below 2 per
cent. PMTCT interventions include VCT, HIV
prevention counselling specific for women
mothers and partners; ARVs for mother and
child and follow-up treatment and support of
the mother and child, if necessary.

Eni S.p.A. (energy exploration and pro-
duction company)

Because of the high rates of HIV in Nigeria
and the impact of HIV on Eni communities,
Eni committed to sponsor a UNICEF Nigeria
project for the Prevention of Mother to Child
Transmission of HIV (PMTCT). UNICEF
launched six pilot PMTCT sites in 2002. With
Eni's support, the number of the PMTCT cen-
ters increased to ten in 2003. Four new sites
opened in other locations in areas with high
HIV prevalence rates in Nigeria's Rivers and
Bayelsa states. As of May 2005, a total of
4,790 women had been screened for HIV, with
185 new cases detected.

Employee and Company Benefits: Im-
proved local government and community rela-
tions and development of emotional brand
recognition among a large Nigerian workforce.

PMTCT programs need support to ensure:

e women most at risk of infection (rural, poor
and under-serviced) obtain access to life-
saving PMTCT interventions;

e women access life saving counselling and
information so they are able to make in-
formed decisions about their own and their
baby's health; and

e women who are HIV positive can care for
their children and family members, through
income-generation and other activities.

8.2 Provide care for children living
with HIV or AIDS

Children living with HIV/AIDS have special
treatment needs so they can survive and de-
velop. Left untreated, 50 per cent of children
living with HIV/AIDS die before they reach
their second birthday. If these children receive
proper care, however, they can lead long and
productive lives.

BD as a Positive Force for the Care of
Infected Children (Becton, Dickinson
and Company)

In January 2004, BD entered into an
agreement with The Clinton Foundation to
provide affordable tests to monitor the prog-
ress of HIV treatment in poor and severely
HIV affected areas in the developing world.
The availability of these clinical tests has pro-
moted increased understanding of the effec-
tiveness of ARV therapy, allowed for medica-
tion dosages and prescriptions to be more
effectively monitored and administered, and
increased the hope of people living and affect-
ed by AIDS.

Employee and Company Benefits: Im-
proved government and health sector rela-
tions-a main client for other BD products.

Paediatric AIDS programs need support to:

e provide specialised paediatric medical
services - including Red Ribbon Centres
(self help) for children to address social
and psychological issues; and

e support mothers of children living with HIV
or AIDS. Mothers need access to funds
and/or skills to help them generate in-
come for their families.



8.3 Promote the care of children or-
phaned by AIDS in foster fami-
lies and communities - institu-
tional settings are a last resort

As adults get sick and die, children suffer.
Without adequate support from the whole so-
ciety, children affected by AIDS are more likely
to withdraw from school, suffer from malnutri-
tion and a variety of illnesses, and become
more vulnerable to HIV infection.

Unilever: Keeping Children Orphaned by
AIDS within their Communities through
the Thokomala Initiative

Unilever provides funding to South African
communities to practice the spirit of ‘ubuntu’ (the
power of community) leading to the acceptance
orphans into their homes. To ensure the project's
sustainability, Unilever employees at every level
actively support the programme by raising the ini-
tial funds needed to start this project. Employees
at Maydon Wharf and Boksburg factory sites are
regularly involved with renovating, furnishing and
fund raising for the newly purchased houses for
families supporting orphans.

Sustaining trust with consumers requires un-
derstanding not only of their tastes and expecta-
tions about products, but also of taking into ac-
count their concerns about the state of the world-
It is Unilever's longstanding operating experience
that you cannot have a successful company in a
failing society. Healthy business needs healthy
societies and vice versa.

-Antony Burgmans, Chairman Unilever
January 2007

Children's programs need support to:

e care for children living in households with a pa-
rent living with HIV/AIDS;

e care for children in families and communities-
not in orphanages. It has been scientifically pro-
ven that orphanages have negative impacts on
the development of children, and if possible
should be the last alternative to care;

e promote group activities with children affected
by AIDS at the local level so children can meet
other children like themselves; and
promote vocational training for older children
who lost their chance to a formal education due
to poverty, stigma and other factors; a chance
to become a productive member of society help
them stay away from abuse, exploitation, drugs
and HIV infection.

8.4 Increase awareness of the "facts
on HIV/AIDS" among adolescents

Many young people lack the knowledge and
skills to protect themselves. Particularly vul-
nerable are those who engage in risky behav-
iour. These groups may include migrants, out-
of-school ethnic minorities, or young people in
institutions. With the fast pace of globalisation
and the opening up of China, adolescents con-
front new challenges and need support to
make healthy decisions.

Viacom and Staying-Alive

Launched in 1998, MTV's Staying-Alive
campaign seeks to help prevent HIV by em-
powering youth to protect themselves, fight
stigma and discrimination, and engage busi-
nesses, media and organisations to form their
own response to HIV/AIDS. The campaign in-
cludes long-term programming, such as docu-
mentaries, concert events, discussion pro-

grammes, along with public service
announcements, sexual behaviour polls, a
dedicated, multi-lingual Web site

(www.staying-alive.org), and off-air marketing
and grassroots promotions. Staying Alive
campaign partners include SIDA, UNAIDS,
UNFPA, the Kaiser Family Foundation, and
Family Health International's YouthNet, among
others.

Youth prevention programs need support to:

e mobilise Youth Ambassadors, who have shown
great dedication and talent in working in their
schools and communities to reduce stigma and
increase awareness of HIV/AIDS, to do more
work;

e sponsor events with "trendsetters” and engage
young people to talk about AIDS in creative
ways (eg. on-line computer contests, art com-
petitions, sports events etc.); and

e promote activities that advocate for the dissemi-
nation of HIV/AIDS information (The 10 Facts
on HIV/AIDS), which will also reduce stigma.
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8.5 Decrease stigma and discrimi-
nation against children and fam-
ilies affected by HIV/AIDS

Stigma and discrimination programs need

support to:

e encourage schools to conduct HIV/AIDS
education to ensure children affected by
AIDS can attend class;

e enable healthcare providers to get the
facts on AIDS so they do not discriminate
against people living with or affected by
AIDS; and

e use the mass media and other communi-
cation channels to get the facts on AIDS
out - ignorance equals fear, which can
lead to discrimination.

NBA: Using Sports to Fight Discrimina-
tion

The NBA and UNICEF-China launched a
project to distribute HIV information and life-
skill materials in sports kits to schools across
seven provinces as part of the NBA's interna-
tional corporate sustainability intervention-
"Basketball Without Borders." The NBA/UNI-
CEF partnership further strengthens the Chi-
nese "Unite for Children, Unite against AIDS"
campaign by bringing interactive HIV/AIDS
learning materials to teachers and peer edu-
cators for use in the classroom. The kits also
contain basketball and other sports equipment
to help young people learn the values of inclu-
sion, empathy, teamwork and fair play.

Employee and Company Benefits: In-
creased brand recognition in an emerging
market, including recognition of NBA players.
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Resources and Internet Links

HIVIAIDS: General information and in the workplace

Regulations on AIDS Prevention and Control.
www.chain.net.cn/wArticle.php?articlelD=6499
(Regulations in Chinese)

UNAIDS - General information on business, labour and AIDS
www.unaids.org/en/GetStarted/BusinessAndLabour.asp (English)

The China HIV/AIDS Information Network (CHAIN)
http://www.chain.net.cn/aidsenglish/index.htm [English]
http://www.chain.net.cn/index1.php [Chinese]

Most frequently asked questions on AIDS
www.unaids.org/en/MediaCentre/References/default.asp (English);

HIV/AIDS in the work place
http://lunworkplace.unaids.org/

Global Business Coalition - toolkits and case studies
http://lwww.businessfightsaids.org

International Labour Organization - Code of Practice on HIV/AIDS in the Workplace

A set of practical guidelines for companies to establish workplace policies and programs.
Manuals on implementing the ILO Code of Practice and developing behaviour change pro-
grams in companies.

www.ilo.org/public/english/region/asro/beijing/info/hiv_aids.htm (English)
www.ilo.org/public/chinese/region/asro/beijing/info/hiv_aids.htm (Chinese)

World Economic Forum - Global Health Initiative
Guidelines and case studies
www.weforum.org/en/initiatives/globalhealth/index.htm

International Finance Corporation - Practical toolkit for company prevention programs
www.ifc.org/ifcagainstaids

US CDC - Toolkit for company prevention programs
www.hivatwork.org/tools/tools.htm

ILO USDOL HIV/AIDS Workplace Project

Chinese language manual for developing policy and prevention programs; communication
materials for prevention programs; training for companies; online resource centre
www.ilo.org/public/english/region/asro/beijing/info/hiv_aids.htm

Prevention of Mother to Child Transmission

http://www.unicef.org/aids/index_preventionMTCT.html (English)
www.un.org/chinese/radio/story.asp?NewsID=1975 (Chinese)
www.unaids.org/en/Issues/Affected_communities/mothertochild.asp (English)
http://www.unfpa.org/hiv/iwomen.htm
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Stigma and Discrimination

Health and Development Networks
www.healthdev.org/eforums/cms/individual.asp?sid=104&sname=Stigma-AIDS (English)

Understanding and Challenging HIV Stigma: Toolkit for Action
http://www.changeproject.org/technical/hivaids/stigma.htm (English)

Insurance and Benefits for People Living with HIVIAIDS

Specific chapters in:

e The ILO Code of Practice on HIV/AIDS and the world of work (2001)

e UN HIV/AIDS Personnel Policy (1991)

e Guidance Notes for the UN Resident Coordinator System: HIV/AIDS in the UN system
workplace (2000)

Voluntary Counselling and Testing and PMTCT

WHO Toolkit on HIV Testing and Counselling
http://who.arvkit.net/tc/en/index.jsp (English)

AIDS.ORG - Comprehensive Guide to HIV Testing [English]
http://www.aids.org/info/testing.html

China CDC & CHARTS: Manual for HIV Voluntary Counselling and Testing
http://www.chinaids.org.cn/zhg/ShowContent.asp?lm=091&sn=763 (Chinese)

CHAIN: Online resources on VCT
http://lwww.chain.net.cn/wConsJerque.php (Chinese)

UNAIDS/WHO Policy Statement on VCT (English and Chinese)
www.who.int/rpc/research_ethics/hivtestingpolicy_en_pdf.pdf
http://www.chain.net.cn/admin/file/20051122143512.doc

CHAIN: Where to get counselling and testing
http://www.chain.net.cn/wAtrticle.php?articleID=4616);

Prevention among Young People

Campaign on Children, Young People and AIDS in China
http://uniteforchildren.youth.cn/ [Chinese]
http://www.uniteforchildren.org/index.html [English]

UNICEF/UNFPA tools on "How to talk to our children about HIV/AIDS" - from Caring for
US: HIV/AIDS in the Work Place when presenting to your employees

Key Messages on HIV/AIDS for Chinese Children and Youth
uniteforchildren.youth.cn (Chinese)
www.unicef.org/china/zh (Chinese)

UNFPA
http://www.unfpa.org/hiv/people.htm



UNICEF
http://www.unicef.org/aids/index_preventionyoung.html

Children Affected by AIDS

Africa’'s Orphaned Generations: www.unicef.org/publications/index_16271.html
Children on the Brink: www.unicef.org/publications/index_22212.html (English)
www.unicef.org/chinese/aids/index_youngpeople.htm (Chinese)
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List of organisations and their key materials

on addressing HIV/AIDS in the workplace

Organisation

Materials/Topics

Contact

Asla Foundation

Handbooks: occupational health and
safety, prevention of workplace injury,
reproductive health and STI/HIV pre-
vention

www.asiafoundation.org/

Asia Pacific Business
Coalition on HIV/AIDS

Advocacy and Membership informa-
tion

http://www.apbcha.org/

Family Health Inter-
national (FHI)

Training manual: workplace inter-
ventions

www.fhi.org

Futures Group

Computer Software: Policy Builder
software and HIV communication
materials

www.futuresgroup.com
www.policyproject.com

Global Business Co-
alition on HIV/AIDS,
Tuberculosis  and
Malaria (GBC)

Handbooks, Toolkits and Member-
ship Information: Policy information
and Good Practices

http://www.businessfightsaids.org

International Labour Training Manuals, Handbooks, Com- www.ilo.org
Organization (ILO) munication Materials: Policy, Work-

place Programme Design and Good

Practices
International Finance Briefing: Workplace Policies and www.ifc.org

Corporation (IFC)

Good Practices

Marie Stopes Inter-
national (MSI)

Posters, Notebooks, Innovative
Communication Materials, Public
Service Announcements: HIV/AIDS

Basic Education

www.mariestopes.org.uk

UNICEF

UNICEF National
Committee for Aus-
tralia

Training Manual, Communication
Materials and Advocacy information:
HIV/AIDS information for parents,
employees; Workplace Policy devel-
opment and business networks in
Australia

www.unicef.org
http://www.unicef.org.au/

United Nations Popu-
lation Fund (UNFPA)

Posters, Notebooks, Innovative
Communication Materials:
HIV/AIDS Basic Education and
Women's Health

www.unfpa.org

World Economic Fo-
rum/Global Health In-
itiative (WEF/GHI)

Toolkit: Workplace Policy

www.weforum.org/en/
initiatives/globalhealth/index.htm




The Facts on HIV and AIDS
1. AIDS is caused by the HIV virus

<& AIDS is the abbreviation for "Acquired Immune Deficiency Syndrome"

< HIV is the abbreviation for "Human Immuno-Deficiency Virus"

<& When HIV invades the human body, it multiplies and destroys the human immune sys-
tem gradually, lowering the body's defense and leading to the development of various
infections or tumors, and ultimately death.

< At present there is no cure for AIDS, but proper treatment can slow the virus reproduc-
tion in the body, as well as offer hope for a longer and healthier life.

2. A person with HIV can look perfectly healthy but is still able

to pass HIV to others

< It takes 2 - 12 weeks to detect the HIV antibody in the blood after HIV enters the hu-
man body, and this period is called "window period". Although antibody cannot be de-
tected during this period, HIV is already in the body and can be passed on to others.

< During the incubation period, or the time before a person living with HIV gets AIDS, the
person can look perfectly normal without any symptoms, but HIV can be passed on to
others via high risk behaviors.

< HIV gradually destroys the human immune system. Without treatment, within 10 years
about two-thirds of people living with HIV develop AIDS. This period can be shorter if
the individual is unhealthy or lives in a place with many diseases.

< When the immune system of the person living with HIV is severely damaged and can't
maintain daily defense against diseases, the person can then develop AIDS disease.
Symptoms may include chronic low fever, weight loss, sweating, diarrhea, coughing
and skin rash.

< Half of children living with HIV will die before the age of 2 if they do not get appropriate
treatment and support.

3. HIV is transmitted in three ways: sexual contact, blood, and
mother-to-child
<& HIV exists mainly in the human blood, semen, vaginal secretions, and breast milk, and
is transmitted via exchange of HIV-infected body fluids.
< HIV can be transmitted through sexual contact between men and women or sexual
contact between people of the same sex. Reducing the number of sexual partners can
help reduce HIV risk. Having a sexually transmitted disease increases the risk of get-
ting HIV.
< Sharing a syringe while injecting drugs is a high risk behavior which can transmit HIV
from one person to another.
< Sharing syringes while receiving blood products in a hospital or clinic or use of un-
sterilized needles and intrusive medical devices may lead to HIV infection.
< Mothers living with HIV can pass the virus to their infants during pregnancy, delivery
and breastfeeding.
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4. HIV is not transmitted by everyday contact
< HIV is a vulnerable virus that dies soon after it leaves the human body.
<& Saliva, tears, sweat, and urine have very low levels of virus that are not sufficient to in-
fect others. To date, no cases of HIV transmission has been recorded by these fluids.
< HIV is NOT transmitted by daily contact with people living with HIV/AIDS such as:
e Handshakes; hugging, and kissing;
e Eating with the same utensils, plates, or cups; riding in the same bus; or
e studying and playing together.

5. The risk of HIV transmission through sex can be reduced
and prevented

< Abstinence or delay in starting sex is an approach that prevents exposure to sexually
transmitted infections such as HIV.

< Having one sex partner can prevent or lower the risk of HIV transmission; especially if
you use a condom during sex. Both partners must be faithful.

< The proper and consistent use of good quality condoms during sex not only helps pre-
vent unplanned pregnancy but also prevents HIV infection and other sexually transmit-
ted diseases.

< HIV can be prevented by improving womens' and girls' ability to negotiate safety in
their relationships including use of condoms.

6. Injection drug use is a high risk behaviour that may cause
HIV infection

< Drug dependency should be considered a health issue, and requires counseling, treat-
ment, care and support. Methadone maintenance and other oral drug substitution pro-
grams, along with peer education and support, can reduce HIV risk and assist injection
drug users end addiction.

< Injection drug users can reduce the risk of HIV infection through sterile needle and sy-
ringe programs, along with peer education and support.

< People who share syringes while taking drugs are at high risk for HIV infection. The
sexual partners of drug users are also at risk of HIV infection. Using a condom during
sex will reduce the risk of HIV infection.

< Promoting, protecting and respecting the rights of drug users is necessary to halt the
spread of HIV.

< Improving skills to address peer pressure, low self-esteem and future planning can de-
crease the chances of injection drug use.

7. Avoid unsafe injection or blood transfusion to prevent
blood transmission of HIV
< Unsafe and unnecessary injections are another cause of HIV transmission. Avoid in-
jections when oral medication will suffice. Avoid unnecessary blood transfusions.
< Do not go to unlicensed private clinics for injections, dental work, body tattoos, pierc-
ing or cosmetic surgery.
< Donate blood at government-approved blood stations. Approved blood donation sta-
tions can ensure clinical safety of blood without damaging the health of the blood donor.



8. Counseling and testing for HIV can help you learn your HIV

status

< Early testing helps you learn your HIV status, get timely treatment for a longer and
healthier life, and take steps to prevent the further spread of the virus.

< A diagnosis of HIV requires more than one HIV test to confirm the test results.

< The government provides free and confidential HIV counseling and antibody pre-
screening services, and offers free ARV treatment to people living with AIDS in finan-
cial difficulties.

< If you have had a high risk behavior or suspect that you might have been infected, get
an HIV test.

< High risk behaviors for HIV infection include:
e Sex without the use of a condom;
e Sharing of injecting equipment including needles and syringes;
e Having a history of selling blood at an illegal blood clinic;
e Suspected use of unsafe injection or blood transfusion when seeking medical care; and
e One of your sex partners has HIV or an STI.

9. People living with HIV/AIDS have the same rights as all people

< People living with HIV/AIDS have the right to education, work, and healthcare. Their
rights are protected by Chinese and International law.

< Discrimination and isolation of people living with HIV/AIDS do not reduce the spread of
AIDS, and also causes fear and social instability.

< Disclosing the infection status of a person living with HIV/AIDS without his/her consent
or attitudes and behaviors that constitute neglect and contempt are all discriminatory
behaviors against people living with AIDS.

< Communities should care for people living with or affected by HIV/AIDS. Provision of
care, compassion and support to people living with AIDS helps to stop stigma, creates
an environment in which people at risk are more willing to come forward for testing
and counseling, and contributes to decreasing HIV infection rates.

10. Young people should actively learn the facts on AIDS, and
share their knowledge with friends and family members
< AIDS threatens every family, every individual, and affects social development and sta-
bility. Preventing AIDS is the responsibility of all.
<& Actively learn the facts on AIDS, share the knowledge on AIDS prevention and treat-
ment to make your own contribution to the prevention and control of AIDS.
< Contact your local CDC for more information.
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