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Facilitation of HQ Training on the Rights of Persons with Disabilities
Terms of Reference

Contract #: (to be provided by PSU) 

1. Background: 

Children with disabilities are among the most stigmatized and excluded. Misunderstanding and fear result in their marginalisation within the family, community, at school, and in the wider society, leading to poor health and education outcomes, affecting chances for participation and putting them at higher risk for violence, abuse and exploitation. There are no reliable data on the number of children with disabilities globally. Some estimates put their number at some 200 million world-wide however actual numbers are likely higher due to wide-scale under-recognition and under-reporting.

UNICEF’s mission statement specifically refers to children with disabilities, and its work is guided by the Convention on the Rights of the Child (CRC), which in Article 2 expressly prohibits discrimination of any kind, including on the grounds of disability. UNICEF’s Medium-Term Strategic Plan (MTSP) 2006-13 recognizes the importance of mainstreaming attention to disability across the organisation’s five focus areas, with disability-related outcomes throughout the MTSP results framework and specific interventions to protect and promote the rights of children with disabilities in chapter V (Supporting and cross-cutting strategies of the MTSP), part A (The human rights-based approach to cooperation and gender equality). 

UNICEF’s work on disability is guided by a rights-based approach and a focus on the most marginalized and poorest children and families. It advocated effectively for specific attention to children with disabilities in the Convention on the Rights of Persons with Disabilities (CRPD) and strives for the Convention to become as widely ratified as the CRC. UNICEF is actively engaged in helping make the Convention and its provisions known, and in 2007 issued new programme guidance on children with disabilities, which provides UNICEF country offices and their partners with strategic directions to strengthen activities on behalf of children with disabilities. 

The Gender and Rights Unit is carrying out a stock take of UNICEF’s work on disability issues, which will inform the development of guiding principles on all aspects of UNICEF’s work as it relates to persons with disabilities. In order to strengthen UNICEF staff’s sensitization to, and capacities and involvement in disability issues, the Unit is furthermore organizing a training on the rights of persons with disabilities at UNICEF Headquarters. 
The objectives of the training are to:

· create awareness of the inequalities and barriers to inclusion faced by children, youth and women with disabilities;

· sensitise participants to the practical implications for their work of their own opinions and attitudes towards people with disabilities; 
· enable participants to place disability issues in the context of other forms of exclusion and marginalisation;

· familiarise participants with the various models of thinking with regard to disability issues, and their implications for service design and delivery;

· familiarise participants with the ways in which disability issues are dealt with in the CRPD, as well as in the CRC;

· enable participants to consider the needs of children, youth and women with disabilities in the design and delivery of their own activities, services and support mechanisms; and 
· familiarise participants with the measures necessary to ensure equality of participation by children, youth and women with disabilities in the programmes, projects, activities and services they plan, run, sponsor, promote or support. 

2. Purpose:  

The purpose of this consultancy is to facilitate a two-day training on the rights of persons with disabilities for UNICEF professional staff from all HQ divisions, and to ensure that it:

· sensitises participants to the implications of disability issues, and the experience of disability and impairment, for the services they plan, run, support and promote

· introduces participants to the basic tools and concepts they need in order to make the changes necessary to ensure equal participation in those services by people with disabilities.

3. Expected results: (measurable results)

Under this contract the consultant will be responsible for the following tasks: 

· design and preparation of the training, including the development of a detailed and comprehensive agenda; 

· advise co-facilitators on how best to maximise comprehension and application of information;  

· facilitate the training;

· facilitate feedback from training participants through the development and evaluation of one pre and two post training questionnaires (one detailed questionnaire immediately following the training, another short questionnaire about 20 days after the end of the training, as well as formal and informal meetings with participants during the training); and 

· produce synthesis report reflecting proceedings of the training, main conclusions, and recommendations for the way ahead.

4. Duration:


xxx working days within xxx 2010 and xxx 2010

5. Activities, resources, deadlines:

	Outputs/deliverables
	Duration

(person days)
	Deadline
	Amount payable (US$) breakdown

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	TOTAL
	
	
	


6. Key skills, technical background, and experience required:
· Advanced university degree;
· Minimum of seven years experience of training facilitation with a particular focus on disability issues; 

· At least four years of field experience in UNICEF programme countries; 

· Current expert knowledge on disability issues and latest developments;
· Good knowledge of human rights, the human rights-based approach (HRBAP) and the UN's work in developing human rights-based programmes;
· Active membership in, and engagement with, disabilities groups;

· Active engagement with the process of developing the CRPD;

· Proven track record of working in a multi-cultural environment;  

· Excellent analytical, research, writing and communication skills.
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